
Safeguarding 
Safeguarding Competency Framework (1) 

With any form of continuous professional development, there is the expectation that it will 
influence your practice enabling you to be more competent in your role. 

If you were to attend early maths training for example, it is safe to say that on your return to your 
setting, you would have a heightened awareness of what best practice would look like in this area; 
you may choose to add new resources, offer different activities, it may change how you speak to 
the children about math, what you comment or ask, you may feel as though there are key 
messages that the rest of the team or parents and carers should know…  

TASK: Reflect 

• Should this be any different when we think about safeguarding CPD? Often practitioners 
can see statutory training as a ‘tick box’ exercise, enrolling in training when expiry dates 
loom! But take into consideration the example above.  

• Is safeguarding CPD considered in the same was as the example of early maths? If not, 
why not? If it is, how so? 

• What other opportunities contribute to how practitioners develop their safeguarding 
practice, improving their competence in safeguarding children effectively?  

• How as a manager can you identify gaps in knowledge and plan targeted CPD 
opportunities accordingly? 

  



Safeguarding Competency Framework  

The revised Safeguarding Competency Framework (SCF) was published by the LSCB in 2018, 

aligned with the guidance ‘Working Together to Safeguard Children 2018’. 

Its purpose is to encourage practitioners to apply a flexible learning approach to their safeguarding 

development. It is a multiagency reflective tool, to be used by all that have contact with children 

and families, ranging from volunteers to those with overall responsibility.  

The framework allows you to document evidence of your competence in safeguarding, giving 
emphasis on not only formal learning, but also the many experiences that contribute to your 
knowledge and understanding e.g. actually making a referral, dealing with a hostile parent, reading 
a serious case review, discussing a news article with a colleague, reviewing policies etc.  

By collating an evidence log, practitioners can reflect on what has been learnt and what areas for 
development are required. This allows for a more strategic approach to targeting gaps in 
knowledge.  
 

 

TASK 

Visit http://lrsb.org.uk/competency-framework-overview to find further information and guidance on 
how the safeguarding competency framework can be implemented.  

Discuss as a team the intended use and agree a way forward.   

http://lrsb.org.uk/competency-framework-overview

