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 Is there a paediatric first aider on the premises at all times? 

The Childminder has a valid first aid certificate as well as any assistants, a date for renewal of first aid training is on the 
training and development plan and there is a contingency plan in place for covering first aiders. 
 

The Childminder has a valid first aid certificate as well as any assistants and a date for renewal is on the training and 
development plan 
 

The Childminder has a valid first aid certificate but it is running out and no course has been booked. 
 

The Childminder has an out of date first aid certificate 
 

 

 Does the Childminder have appropriate knowledge for safeguarding children at their setting and have they 
attended the appropriate training? 
 

The Childminder and any assistants have attended appropriate training. The Childminder has a sound understanding of 
their designated responsibilities as well as understanding and using Local Safeguarding Children’s Board guidance and 
procedures. A safeguarding policy is effectively implemented and regularly reviewed. The Childminder is reflective and 
proactive in monitoring internal and external procedures.      
 

The Childminder has attended appropriate training, has a sound understanding of their designated responsibilities as well 
as understanding and using Local Safeguarding Children’s Board guidance and procedures. A safeguarding policy is 
implemented and regularly reviewed and updated.  
 

The Childminder has attended appropriate training and has a sound understanding of their designated responsibilities. A 
safeguarding policy is implemented.  
  

The Childminder has not attended appropriate training for safeguarding the children at the setting.  
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 Is the Safeguarding Competency Framework being implemented effectively? 
 

The Childminder has attended appropriate training and has a sound understanding of the Safeguarding Competency 
Framework. They collate varied evidence, in addition to training, for their competency logs, which is monitored regularly 
and used to identify training needs.  There is evidence that implementation of the Safeguarding Competency Framework is 
reviewed to monitor its effectiveness.  

The Childminder has attended appropriate training and has a sound understanding of the Safeguarding Competency 
Framework. They collate varied evidence, in addition to training, for their competency logs, which is monitored regularly 
and used to identify training needs.   

The Childminder has attended appropriate training, has an understanding of the Safeguarding Competency Framework 
and is working to develop a safeguarding competency log.  

There is insufficient evidence to show that the Childminder is effectively implementing the Safeguarding Competency 
Framework.  

 

 

 Does the Childminder have appropriate Special Educational Needs knowledge and have they attended the 
necessary training? 
 

The Childminder has appropriate Special Educational Needs knowledge and has attended appropriate training. 
 

The Childminder does not have appropriate Special Educational Needs knowledge and has not attended appropriate 
training. 
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 Does the childminder have a training and development plan? 

The childminder has a comprehensive, detailed up to date training and development plan. The Childminder has systems in 
place to ensure that this is implemented and reviewed regularly.  The plan covers any assistant’s development and  
identifies both the needs of the setting and individuals. 

The childminder has a comprehensive, detailed up to date training and development plan. 
 

The childminder has a basic up to date training and development plan. 
 

No Plan/The childminder has a training and development plan, but no systems in place to keep it regularly updated. 
 

 

 

 

 Does the Childminder maintain continuous professional development? 

The Childminder and any assistants maintain continuous professional development and have effective systems in place to 
ensure that it is embedded in practice. 
 

There is evidence of planned continuous professional development activities. 
 

There is evidence of  professional development activities within the last 6 months.. 
 

The Childminder has no evidence of accessing any CPD activities in the last 6 months. 
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 Are the numbers and ages of children that providers on the EYFS and Child Care registers may care for correct at 
all times of the day? 

The numbers and ages of children the Childminder may care for are correct with cover if necessary with a fully effective 
contingency plan that minimises disruption to children. 
 

The numbers and ages of children the Childminder may care for are correct with cover if necessary and a basic 
contingency plan. 
 

The numbers and ages of children the Childminder may care for are correct and they have a basic contingency plan. 
 

The numbers and ages of children the Childminder may care for are correct but there is a poor/no contingency plan. 
 

 

 

 Are the types of qualification and training adequate for the setting? 

The Childminder and any assistants, have completed training which helps them to understand and implement the EYFS 
and the Childminder has a level 3 or higher qualification.  
 

The Childminder and any assistants, have completed training which helps them to understand and implement the EYFS 
and the Childminder has had accredited training. 
 

The Childminder has completed training which helps them to understand and implement the EYFS. 
 

The Childminder does not hold current and relevant qualifications to meet the minimum standard. 
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 Is there a comprehensive range of policies, which are evident in daily practice? 

Setting has a comprehensive range of policies, including all core policies as well as additional reflecting the individual 
setting. The Childminder and any assistants are effective in implementing policies and updating them regularly. 
 

Setting have a comprehensive range of policies, that include all core policies. The Childminder and any assistants are  
effective in putting policies and procedures into practice. 
 

Setting has the minimum required number of policies. The Childminder and any assistants use some policies and 
procedures in everyday practice. 
 

The setting does not have all required policies and procedures and or the Childminder and any assistants are 
unable/ineffective in implementing policies and procedures.  

 

 

 Is the Childminder leading her business skilfully ensuring good outcomes for the children? 

The Childminder has qualifications that exceed the minimum requirements, is experienced and can demonstrate 
competency in management of the business with fully established systems in place. 
 

The Childminder has developed her business leadership skills, and can demonstrate competency in management of the 
business with fully established systems in place. 
 

The Childminder has completed a home based childcare course and has knowledge of the revised EYFS. with leadership 
and management systems not yet fully established. 
 

The Childminder has insufficient training and experience, with weak/no systems in place. 
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 Does the Childminder communicate well with parents and other care givers? 

The setting operates a variety of effective tools and systems to ensure that information is communicated effectively. There 
is evidence that these systems are being monitored and reviewed.  
 

The setting operates a variety of effective tools and systems to ensure that information is communicated both ways. 
 

The setting has a system in place to ensure that information is communicated appropriately to the parent.  
 

The setting does not have successful systems in place to ensure that information is communicated appropriately.  
 

 

 

 Are systems for planning in place? 

There is evidence that there is allocated time scheduled for planning, that any assistants have input and that there are 
systems in place to monitor the effectiveness of planning. 
 

There is evidence that day to day planning, forward planning, planning for individual children and for next steps is done, 
involving any assistants.  
 

There is evidence that minimal planning is done, 
 

There is no evidence of day to day planning, forward planning,  planning for individual children, for next steps. 
 


